National Specialist Training Group Grant

2022-23 Quarterly Progress Report

Notes for completion

1. Complete all sections in full

2. Submit via email to your Customer Engagement Manager

3. Quarterly reports are due for submission by the 5th working day of the month following the end of quarter (April, July, October, January)

4. NSTG Grant payment will be processed by CITB on the 15th (or next working day) of the month following the end of the quarter (April, July, October, January)

:a“t,i::a'l R T ASITO (Access and Scaffolding Industry Training Organisation)
GTO name: —
GTO emalt L

Declaration (please check below)

1 confirm all details are correct fo the best of my knowledge: yes
1 confirm all sections have been fully updated to provide a complete record of delivery undertaken in the preceding quarter: yes
Signed upon completion (electronic signature acceptable): _

Date of submission Q1: 03/02/2023
Date of submission Q2: 03/02/2023
Date of submission Q3: 03/02/2023

Date of submission Q4: dd/mm/yyyy

Guidance notes for quarterly input

TG Membership

For Q1, add your TG membership in full, including CITB registration numbers and company size. In column E, select either "existing TG member" or the month the
employer joined your TG. Input "Yes" or "No" in the relevant quarter column to indicate whether they have been active with training or the strategic activities the
NSTG is delivering. For following quarters, add any new members and input whether they have been active.

Strategic delivery narrative
Use this tab to provide a summary of your delivery / achievements against each activity within the relevant quarter. Identify if you are on track to achieve the
deliverable within the timeframe agreed. Include any risks to the delivery or achievement of the activities and any actions taken to mitigate these risks.

|Ensure all tabs and columns are completed correctly either by manual input or by using the drop down lists provided.

General narrative
Use this tab to include any narrative you wish about general activity about work your TG has undertaken in quarter outside of the agreed strategic activities.




Training Group membership

Provide a full list of employers who are members of the TG, whether they have been active with TG activities in this reporting period or not. You can specify whether they have been active with training or strategic activities in the current quarter in the relevant columns below.

Quarter 1 (Apr-Jun) Quarter 2 (Jul-Sep) Quarter 3 (Oct-Dec) Quarter 4 (Jan-Mar)
Employer name CITB reg number Size of company Date joined TG Active with training LELE Ymh TG . Active with training LD ‘.Mm T.G Active with traini LHELLE Ymh TG . Active with training LI Ymh TG .
strategic activities strategic activities strategic activities strategic activities

(Manual Population) (Manual Population) (Drop Down) (Drop down) (Manual Population) (Manual Population) (Manual Population) (Manual Population) |(Manual Population) |(Manual Population) (Manual Population) (Manual Population)
Lyndon SGB Yes Yes Yes Yes Yes Yes

Star Scaffolding Ltd Yes Yes Yes Yes Yes Yes

CISRS Yes Yes Yes Yes Yes Yes

Simian Risk Ltd Yes Yes Yes Yes Yes Yes

NETA Training Group Lid Yes Yes Yes Yes Yes Yes
|Mar Scaffolding Ltd Yes Yes Yes Yes Yes Yes

Altrad Ltd Yes Yes Yes Yes Yes Yes

Training 200 Ltd Yes Yes Yes Yes Yes Yes

Haki Ltd Yes Yes Yes Yes Yes Yes

Layher Ltd Yes Yes Yes Yes Yes Yes

Kaefer Ltd Yes Yes Yes Yes Yes Yes

Blencowe Scaffolding Lid Yes Yes Yes Yes Yes Yes

Brogan Ltd Yes Yes Yes Yes Yes Yes

Alltask Ltd Yes Yes Yes Yes Yes Yes

Chris Sedgeman Scaffolding Ltd Yes Yes Yes Yes Yes Yes

LTC87 Ltd Yes Yes Yes Yes Yes Yes




Quarterly highlight
report

Strategic activity narrative

Risks to deliverable:

Please provnde a narrative summary of the work you have completed against |On track: — = e Actions (if applicable):
Strategic outcome Activitylies Overall deliverables this objective in the quarter. Is the NSTG on track with delivery deli - bleyl detail of’:n delive: Planned action to mitigate risk/
Please note progress made, and identify any specific targets that have been |against startegic activity? thatis behlld - e Yy 2 delay to delivery
met or exceeded. ched:
Youth (schools, colleges etc) i . s Invited to deliver presentation and interactive session to Southampton City
engagement and careers e inimum = careers oSty College construction students; Invited to SEN school in Portsmouth to deliver Yes
schools and/or colleges with a minimum of 1 a quarter I 2 = :
events interactive session with VR
;Oo pm:de = "I'ezt;\:ekm :I:;znen( ofkpz;t::‘mes L Over 63 young people were offered opportiunities this quarter through a
via’:“ 9 peopl .'r‘fa e ot ‘e""(P"ETS) A:“bh":'for combination of the Kickstart scheme, which has now concluded, and 2 PETS
Pre-employment training 12 al e i T vl et s availability’ e Bmilans in the West and London. Although we have achieved the Yes
ill 5 = = 5
via key stakeholders and the efficiency of the T-Level = = 50':'9 B et LI ==
referral amangements et i
Developed partnership mth British Forces Resettlement Service BFRS). The
. NASC sp their fairs, at forces due to leave
Increase the Targeted A I F :o lzcbrul:e::h\;em:hran;f‘;‘m: th: A‘:‘de: FIEECEE the service. Asa result Catterick Fair and ited one
recruitment of new | 29 R . ,p N - lh‘: _ By S aroes e veteran, with 38 d of interest; the DWPs Ammed Forces Yes
to the :’x:‘ss“""’":(nf‘; m;":;:’:;ss ':‘:“r:{.""s and Amed | cruitment day and offered roles to 4 veterans; made contact with the RFEA who
sector "9 Y are the offical Ammed Forces Employment Charity. They are keen to work with the
NASC and have requested a formal referral arrangement for their veterans
To share the NASC Scaffolding Careers website with 8
Careers website new (2 a quarter); to ensure the | Shared website with BFRS, Inside Britain, Southampton City College Yes
tent on Go C is refi if the NASC's website
Initiated with an that works within the
- — criminal justice system who are called the Chrysalis Foundation. As a result we
B S = 1 _oﬂer _to 2= c»mzens oo quar_ter) arranged an interview with the first Retumning Citizen (RC), subsequently made an
Engaging returning citizens (ex{ Deliver 1 webinar or presentations to each region of NASC offer of I d with additional — = Y
= ey, N kR ‘er of employment; made contact itional support agency mentoring ‘es
k= s 's (Inside Britain), who referred another RC for
awareness event at HMP Berwyn to develop referral routes for RCs to NASC
employer vacancies: meeting held with HMP Five Wells to develop referral routes
10th May ASITO meeting. Discussed with CISRS the possiblilty of running
Delivering funded CPD courses for 200 existing subsidised CPD programmes when the revised 2nd phase of CPD begins in July.
-— CISRS Funded CPD Y
Upskilling current L courses employees (50 a quarter) B-8th June CPD Phase 2 pilot course ran at Construction college Midlands, &s
workforce attended by NASC and CISRS Directors
usee:i:ddm::‘::';g e ;(3:;;20 crandldates R T T This is not likely to happen until November when NASC reviews Funding Criteria |Yes
In regard to the centre in Fambrough we have
met vmh the pmvnder and put them in touch with
who may be i in
Improve the training DM/TB 24th May meet with PHD re Planning permission proposal for CISRS panennng them however there has been no We will keep in touch with PHD and
provisk training Seek to create an extra centre in Surrey or Famnorough  |centre at Padd Farm Surrey. No further progress mlh- cITB ot_ No progress. In regard to PHD cnetre we have met e as‘;ilstanceue ——
infrastructure I of Famham College with them supplied relevant information :
regarding the centre facliky requirements and
i in their ication. At this
point further progress is otside of our control
Improve the Bth Aprll Meet with IFATE RE END POINT Assessment Review. 25th April
and/or of Ti Work with i and g Funding and EPA Workshop. 26th May Ifate meeting re Funding Yes
quality of traini CITB and the IFA . 17th 17th June Trail Group 22nd June Funding
content Band Review i
Increase the supply | . oM f‘?;. '""dr'ggn‘:,"f CT; il providersin |4t May 2022 Teams meeting an N ©f C'TE to
I availability of en:gﬁ:: of n:l il m"::a,rmi", 'n':?mi newbals::ur:e i e e Discuss the possiblity of working with CISRS to Bid for the Scaffolding Yes
trainers gen =5 ning gtod Commission for funding to train idustry recognised intructors
training capacity
Facilitate collaborative working - - S e e -
and/or training provi to |Canvas NASC members twice yearly for information on e P IR

broker services of

courses

members were asked about courses that they felt should be more accessible as
well as the types of courses that they believe are required

Yes




[Quarter 2

Achievements:
Please provide a narrative summary of the work you have completed
against this objective in the quarter.

Please note progress made, and identify any specific targets that have
|been met or exceeded.

On track:
Is the NSTG on track with
delivery against startegic
activity?

Risks to deliverable:

Identify any risks to achieving the
deliverable. Include detail of any delivery
that is behind schedule

Actions (if applicable):
Planned action to mitigate risk/ delay to
delivery

Alongside an NASC employer, PHD, the NASC were invited to 2 schools in
Portsmouth to deliver lessons built around a bespoke Minecraft prigramme

modelling the HMS Victory and the accompanying scaffolding that would be  |Yes
used to renovate it. The lessons gave studenst an insight into scaffolding.
ineering and ided design engineering:
Yes

The inaugural M2C steering group was hosted followed by a scoping meeting
later in the month; the BFRS fair in Catterick, resulting in
2 icati for of interest

and 53

'Website shared with 3 schools in Portsmouth, and Portsmouth LEA after

to attend London Build as a speaker, where the NASC discussed breaking

down barriers to for with HMP
to discuss the RC scheme and a development of a referral route

delivering lessons within 3 Portsmouth schools =
Made contact with Ashes 2 Gold _) to develop a mentor

Signed new ag with the BFRS to sponsor them
for another year and to develop a PP i
programme called Military 2 C 7
'veterans that wish to ebter overall and ] Yes
specifically; Had further with the Chrysalis F to develop

of and embed culture in NASC employers; Invited

10 idi CPD courses paid £50 instead of usual pirce of
£350) across the UK approx 120 ISRS-Ph; -2- idi:

re Funding. 31st August DM to meetjl of IFATE to discuss make up
of Group. 15th Sept il Group 20th Sept IFATE
‘Teams meeting re standard.

Y
CPD-Courses.pdf see link in General Narmrative =
This is not likely to happen until November when NASC reviews Funding Yes
Criteria
No fi —— No When spef:k'ng to PHD they are sayingthat We.\vill keep in touch with PHD and offer any
they are still keen to progress assistance we can.
8th July Trail group 8th August meeting with IFATE

16th August CISRS (who have been worknig with ASITO) Submit their
for the i C ission. The bid has been altered

the change in the figures means we will no

end of the year. CISRS to subsidise the training.

and the number of Instructors has been reduced to 16. CITB are now looking = nregstill ﬂﬁ i?“m': will 18 e
to employ 4 instructors directly rather than through the commission .

Bth ASITO discuss the of Training Providers

running subsuidised New Entrant Trainees CISRS COTS courses befroe the |Yes




[Quarter 3

Achievements:

= - - - . _|On track: Risks to deliverable: - - .
_Please provide a narrative summary of the work you have completed against this objective| Is the NSTG on track witt identify any risks fo achieving the Actions (if appicable) i
B delivery against startegic deliverable’ Inolsde defasl of any delivery || & -ned action o mitigae risk! detay o
Please note progress made, and identify any specific targets that have been met or ey S0= = = i delivery
activity? that is behind schedule
exceeded.
- ded the \pp! ip Show (NAS) event in Harrogate, engagmg over2 000
and ing 58 of interest fmm School
& College Leavers Show at Ascot |.7DD and Yes
ing 48 ds of interest; A ded Skills London at the Excel Centre and engaged
over 1,200 ing 37 i of interest
Yes
Delivered p: to select i of at the first live M2C recruitment event, Yes
'where we were interviewed by [TV, with the interview being shown on ITC Central local news.
Yes
Delivered a VR session and p within HMP This is app y the first time
an HMP has permitted the use of VR equipment on their oremises and since HMP Belmarsh is
the highest security prison in the country this is a significant achievement. The NASC were Yes
accompanied by a current RC who works fora NASC member, PHD. After the presentation a
newly released RC was interviewed and offered by a NASC
7 subsidised CPD courses (delegate paid £5€I instead of usual pirce of £350) across the UK
approx 84 CISRS-Ph: 2- i CPD-Courses.pdf see link in General Yes
Narrative
NASC President announced a range of training subsidies for NASC/ASITO members to go live
|in 2023. This include £250 for those newly gualifiying as an Advanced Scaffolder
No fi —— No pressure of work has meant they ha've had |We will keep in touch with PHD and offer
to focus on their core any we can.
13th October IFATE event 11th Trail catch up with Yes
review chair. 13th D EPA i i
C ision goes live 2022 we have a to engage 4 il in the first
quarter (end of Feb 2023). Press releases and advertsinig has been issued. CISRS training
C have been 14th October intorductory meeting with CITB team overseeing Yes
Ihe commision. 8th Nov Catch up meeting via teams with CISRS providers. 5th December Mid
Quarter meeting with CITB. See note CITB C ission-PR-draft-2.pdf
25 CISRS medef funded COTS courses take place across the UK offering 300 places for new
entrant COTS-C 2022 pdf Yes




rd

Achievements:

Please provide a narrative summary of the work you have completed against this

objective in the quarter.

Please note progress made, and identify any specific targets that have been met or
ceeded.

ex:

On track:
Is the NSTG on track with delivery
against startegic activity?

Risks to deliverable:

Identify any risks to achieving the
deliverable. Include detail of any
delivery that is behind schedule

Actions (if applicable):
Planned action fo mitigate risk/ delay
to delivery

ip week with multiple social media posts and activity;
aﬂended the Jobfest evem for young people hosted by a training partner, S«mlan at their

L dozens ol and 4 p who
requested follow-up visits and/or li i i to their the
‘Youthbuild UK (YBUK) evem at the House d Lords. The NASC are a sponsor of YBUK who
create career for young people; NASC hosted a stand

at the National School & College Leavers Show in Glasgow, engaging over 600 young people,
|parents and education professionals

No activity undertaken

Attended the British Forces Resettlement Service (BFRS) event in Catterick with 7 NASC
members. Over 700 forces personnel were seen and details from 420 attendees acquired.

\Work ona ision of the ing careers website. The 'new’
will provide more detail ona broader range of careers, have increased links to
and simplify job i [ and provide far more details on
curmrent events and case studles Once relaunehed Ihere will be an intensive marketing

to careers . and other i
establishments.

Attended HMP Belmarsh to deliver a follow-up immersive VR session after the successful
history-making visit in November the session in HMP Belmarsh was replicated in HMPs

B Onley. and y: 4 ing Citizens were released from
prison and applied for jobs through the NASC scheme over this quarter and 3 of them were
successful apolicants to roles with each of the 3 still in employment.




NSTG narrative

Provide a general narmrative summary of impact achieved in quarter.

You may choose to include detail on the following (this is a guide only; please only choose what is relevant to your TG, and please do add to
this if you wish):

- marketing activity or other work done to promote the TG

- support provided to members on their training needs - for instance: online meetings for advice & guidance (121 or group, focused on
general topics, training specific topics, or funding), or group or 121 TNAs completed.

- support offered to employers about accessing NVQs, Apprenticeships, SAPs or other qualifications

- new employers active with strategic activities

- any skills related / training trends you have identified

- any other information you feel is relevant.

- you do not need to duplicate any detail you are including elsewhere in this report

Subsidised-COTS-Courses-2022 pdf

Q1 narrative:

CISRS-Phase-2-Subsidised-CPD-Courses.pdf

Q2 narrative:

CITB-Instructor-Commission-PR-draft-2_pdf
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Subsidised-COTS-Courses-2022 pdf

Q4 narrative:






